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CHAPTER  I 

FACULTY  COMPENSATION  IN  THE  MONTANA  UNIVERSITY  SYSTEM: 
A  REGIONAL  ANALYSIS 


FACULTY  COMPENSATION  IN  THE  MONTANA  UNIVERSITY  SYSTEM: 
A  REGIONAL  ANALYSIS 

This  study  compares  average  faculty  compensation  in  the  units 
of  the  Montana  University  System  to  similar  institutions  in  compara- 
ble states.  All  institutions  used  in  this  study  are  state  controlled 
with  programs  and  a  student  population  —  graduate  and  undergraduate  — 
similar  to  Montana's.   In  addition,  the  states  where  these  institutions 
are  located  have  like  economic  capabilities  and  offer  such  "fringe 
benefits"  as  clean  air  and  water. 

For  many  years  the  units  of  the  Montana  University  System  have 
been  compared  to  the  public  institutions  of  the  other  Rocky  Mountain 
States.   Thus,  this  report  uses  these  states  for  its  comparison  in  the 
belief  that  their  institutions  are  a  fair  standard  by  which  to  measure 
our  own. 

This  report  groups  the  institutions  for  its  comparison  as  follows: 

Category  I  —  institutions  which  offer  the  doctorate  degree, 
and  which  have  conferred  (in  the  most  recent  three  years)  an 
annual  average  of  15  or  more  earned  doctorates  covering  a 
minimum  of  three  non-related  disciplines,  and 

Category  IIA  —  institutions  which  award  degrees  above  the 
baccalaureate,  but  are  not  included  in  Category  I. 

The  University  of  Montana  and  Montana  State  University  are  in  Category 
I  and  Montana  College  of  Mineral  Science  and  Technology,  Western  Mon- 
tana College,  Eastern  Montana  College,  and  Northern  Montana  College 
are  in  Category  IIA.   The  American  Association  of  University  Professors 
(AAUP)  uses  these  definitions  in  its  annual  study  of  faculty  compensa- 
tion. 


■"-Please  consult  Appendix  for  the  definition  of  faculty  used  in  this 
study. 


The  AAUP  report,  the  most  comprehensive  study  to  be  found  on 
faculty  compensation,  is  the  primary  source  of  all  data  used  in  this 
report  with  the  exception  of  the  average  compensation  of  instructors 
in  several  of  Montana's  state  colleges,  which  were  obtained  from 
Board  of  Regents  agenda  materials.  All  figures  used  in  this  report 
have  been  rounded  to  the  nearest  one  hundred  dollars.   Institutions 
which  have  five  or  fewer  faculty  members  in  an  academic  rank  do  not 
report  the  average  compensation  for  that  rank  so  they  are  omitted 
from  the  summary  tables. 

This  study  differs  with  the  AAUP  report  on  the  classification 
of  two  institutions  —  Northern  Montana  College  and  the  University 

of  Wyoming.   The  AAUP  study  classified  Northern  Montana  College  as 

2 
a  IIB  institution,  but  the  staff  believes  that  it  is  better  placed 

in  Category  IIA.   The  AAUP  Tates  the  University  of  Wyoming  for  the 

first  time  in  many  years  as  a  Category  IIA  institution  instead  of 

Category  I.   Because  the  University  of  Wyoming  is  so  similar  to 

Montana's  two  universities,  it  has  been  included  in  Category  I  for 

this  study. 


Compensation  means  salary  plus  fringe  benefits. 

^Category  IIB  includes  institutions  awarding  only  the  baccalaureate 
or  equivalent  degree. 


CHAPTER  II 
SUMMARY 


SUMMARY 

The  Rocky  Mountain  Region's  average  compensation  is  second 
lowest  among  the  regions  (Chart  I) .   The  average  faculty  compen- 
sation in  Montana's  Category  I  institutions  is  the  lowest  of  all 
Rocky  Mountain  states  (Chart  II) .   The  Category  I  average  compen- 
sation for  the  Rocky  Mountain  Region  is  $17,800  while  the  Montana 
average  is  $15,500.  Montana's  average  faculty  compensation  is  13 
percent  below  the  regional  average  for  Category  I  institutions. 

Montana's  Category  IIA  institutions  fare  better  than  the 
Category  I  schools  when  their  average  compensation  is  compared  to 
that  of  similar  institutions  in  the  Rocky  Mountain  Region  (Chart 
III).  Montana's  average  compensation  for  Category  IIA  schools  is 
higher  than  that  of  Idaho,  New  Mexico,  and  Utah.   The  Rocky  Mountain 
Region  average  for  these  institutions  is  $15,200  while  Montana's 
average  is  $14,600.  Montana's  average  faculty  compensation  for 
Category  IIA  institutions  is  4  percent  below  that  of  the  regional 
average. 

There  is  a  differential  in  faculty  compensation  between  Category 
I  and  IIA  institutions  primarily  because  the  universities  have  pro- 
fessional schools,  a  higher  percentage  of  doctorates  on  their  faculties, 
higher  levels  of  course  offerings,  and  more  faculty  members  in  the 
professor  and  associate  professor  ranks.   Rocky  Mountain  Category 
IIA  average  faculty  compensation  is  85  percent  of  the  region's  Category 
I  compensation;  while  Montana  Category  IIA  average  faculty  compensation 
is  94  percent  of  the  state's  Category  I  compensation.   One  reason  for 


this  becomes  apparent  when  the  chart  on  staffing  patterns  is  con- 
sulted (Chart  IV) .   Category  IIA  institutions  in  Montana  have  57 
percent  of  their  faculties  in  the  professor  and  associate  professor 
ranks  while  regionally  these  institutions  have  only  45  percent  of 
their  faculties  in  the  two  higher  academic  ranks.  Another  reason 
is  that  the  average  compensation  of  the  Montana  Category  I  institu- 
tions is  so  low  to  begin  with. 


CHART  I 

WEIGHTED  AVERAGE  SALARY,  ANALYZED  BY  REGLON, 
CATEGORY,  AND  ACADEMIC  RANK,  1973-74 
(STANDARD  ACADEMIC-YEAR  BASIS) 


CHART  I 

WEIGHTED  AVERAGE  SALARY,  ANALYZED  BY  REGION, 
CATEGORY,  AND  ACADEMIC  RANK,  1973-74 
(STANDARD  ACADEMIC-YEAR  BASIS) 
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URCE:  AAUP,  The  Annual  Report  on  the  Economic  Status  of  the  Profession,  1973-74, 

Table  14,  April  26-27,  1974,  p.  44. 
ample  too  small  to  be  meaningful 
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CHART  II 

AVERAGE  FACULTY  COMPENSATION  IN  CATEGORY  I 
STATE  AND  LAND  GRANT  UNIVERSITIES  1973-74 


CHART  II 


AVERAGE  FACULTY  COMPENSATION  IN  CATEGORY  I 
STATE  AND  LAND  GRANT  UNIVERSITIES  1973-74 


Total 
Faculty 

Arizona  (2) 

2073 

Colorado  (2) 

1990 

Idaho  (1) 

345 

Nevado  (1) 

264 

New  Mexico  (2) 

966 

Utah  (2) 


Wyoming  (1) 


Rocky  Mt.  Average 
Compensation: 


Montana  (2) 


1256 


526 


827 


Total 

Faculty 

Compensation 

Average 
Faculty 
Compensation 

$39,068,400* 

$18,800* 

35,266,200 

17,700 

5,406,000 

15,700 

4,651,600 

17,600 

16,769,500 

17,400 

22,534,800 

17,900 

8,529,900 

16,200 

17,800 

12,858,400 

15,500 

The  Montana  Average 
as  a  Percent  of  the 
Rocky  Mountain 
Average  Compensation: 


87%  or  Montana's  average  compensation  per  faculty  member 
is  13%  below  the  Rocky  Mt.  Average 


*These  figures  are  rounded  to  the  nearest  hundred  dollars. 
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CHART  III 

AVERAGE  FACULTY  COMPENSATION  IN  CATEGORY  IIA 
STATE  UNIVERSITIES  AND  COLLEGES  1973-74 


CHART  III 


AVERAGE  FACULTY  COMPENSATION  IN  CATEGORY  IIA 
STATE  UNIVERSITIES  AND  COLLEGES  1973-74 


Total 
Faculty 


Arizona  (1) 

446 

Idaho  (2) 

557 

Nevada  (1) 

203 

New  Mexico  (2) 

308 

Utah  (1) 

297 

Rocky  Mt.  Average 

Compensation: 

Total 

Average 

Compensation 

Compensation 

$7,711,400 

$17,300 

7,904,300 

14,200 

3,387,100 

16,700 

4,319,800 

14,000 

4,232,300 

14,3  00 

15,200 

Montana  (4) 


285 


4,173,600 


14,600 


Montana  Average  Compen- 
sation as  a  percent  of 
Rocky  Mountain  Compen- 
sation: 


96%  or  Montana's  Category  IIA  schools  are  4%  below  the 
Rocky  Mt.  Average  Faculty  Compensation 


Montana  Category  IIA 
Average  Compensation     15,2 
as  a  percent  of         17,8 
Category  I  Compensation: 


=  85% 


Montana  Category  IIA 
Compensation  as  a 
percent  of  Category  I 
Compensation: 


14,6 
15,5 


=  94% 
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CHART  IV 

STAFFING  PATTERNS  IN 
CATEGORY  I  AND  II-A  INSTITUTTIONS 


CHART  IV 

STAFFING  PATTERNS  IN 

CATEGORY  I  AND  II-A  INSTITUTIONS 


RANK 


CATEGORY  I 

ROCKY  MT.       MONTANA 


CATEGORY  II-A 
ROCKY  MT.       MONTANA 


Professor 


36% 


30% 


18% 


23% 


Associate 
Professor 


29% 


28% 


27% 


34% 


Assistant 
Professor 


28% 


32% 


40% 


31% 


Instructor 


7% 


10% 


15% 


12% 


Total 


100% 


100% 


100% 


100% 
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CHART  V 

ROCKY  MOUNTAIN  STATE  AND  LAND  GRANT  UNIVERSITIES  IN 
CATEGORY  I  1973-74 
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CHART  VI 

ROCKY  MOUNTAIN  STATE  UNIVERSITIES  AND  COLLEGES  IN 
CATEGORY  II-A  1973-74 
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APPENDIX 
DEFINITION  OF  FACULTY 


FACULTY  DEFINITIONS 

FULL-TIME  INSTRUCTIONAL  STAFF.   (1)  Report:  faculty  members  whose 
major  regular  assignment  is  Instruction,  including  those  with  re- 
leased time  for  research;  department  chairmen  without  other  admin- 
istrative titles,  faculty  members  on  sabbatical  leave  (report  their 
regular  academic-year  salary) ,  and  faculty  members  of  religious 
orders  whose  salaries  are  paid  and  determined  by  the  same  principles 
as  those  which  apply  to  lay  faculty.   (2)  Do  not  report:  faculty 
members  who  are  engaged  in  organized  research,  or  other  functions, 
for  more  than  one-half  of  their  time.  Coaches,  librarians,  critic 
teachers,  counselors,  deans,  associate  deans,  or  other  individuals 
whose  primary  function  is  not  instructional;  even  though  they  nominally 
teach  "half-time;"  members  of  religious  orders  who  donate  their  time 
or  whose  services  are  valued  by  bookkeeping  entries  rather  than  by 
full-cash  transactions;  teaching  assistants,  junior  instructors,  or 
other  sub-instructors  who  are  graduate  students  in  the  institution 
in  which  they  teach,  even  though  they  may  hold  a  full-time  appoint- 
ment. 

SALARIES  FOR  INSTRUCTIONAL  STAFF.  With  the  exception  of  Table  2 
and  Table  6,  data  should  be  reported  for  two  semesters,  three  quarters, 
or  two  terms  of  a  "trimester"  program.  When  the  contract  is  for 
longer  periods  and  the  salary  is  not  stated  for  two  semesters,  three 
quarters,  or  two  trimesters,  salary  should  be  converted  to  a  9-month 
basis.   Salaries  for  11-12  months  of  actual  service  (normally  11-month 
teaching  plus  one  month  vacation)  should  be  reduced  using  a  conversion 


20 


factor  of  9/11  (81.8  percent).  Equivalent  conversion  procedures 
should  be  used  for  contractual  salaries  of  intermediate  length, 
e.g.,  a  conversion  factor  of  9/10  should  be  used  for  4  terms  cover- 
ing approximately  10  months  of  teaching.   Salaries  for  9-10  month 
appointments  (usually  9-month  teaching  plus  one  month  vacation) 
should  not  be  converted  even  though  they  might  be  paid  in  10,  12 
or  more  installments. 


Source:  AAUP,  "Definitions  and  Instructions",  Annual  Survey  of 
Academic  Salary  and  Fringe  Benefit  Data,  1973-74,  p.  1. 
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